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0RIICLES_0F_AGREEMENT
THIS AGREEMENT entered into by and between the United Food And 
Commercial Workers Union, Local No. 789, AFL-CIO, St. Paul, Minnesota 
and vicinity, hereinafter referred to as the "Union", and
___________________________________________________________________ its
lessees, successors and assigns, hereinafter referred to as the 
"Employer".
ARTICLE..!
UNION.SECURITY
SECTION...I-lIi..RECOGNITIONS In order to assure the security of the 
benefits to be derived between the employer and the employee, the 
employer recognizes the Union as the sole collective bargaining agent 
for the following classifications of employees: Head Meat Cutters,
Journeyman Meat Cutters, Journeyman Counter Salesmen, Apprentices, Meat 
Wrappers, "Other Than Journeyman" Employees, Sausage Makers and Poultry 
Workers and Clnnup employees in all current and future stores of the 
employer in St. Paul, Minnesota and vicinity.
"THE ST- PAUL METROPOLITAN AREA AND VICINITY" shall 
be understood to comprise an area enclosed by the following 
boundaries (where roads or riveers are involved, it shall be 
understood that the boundary shall lie at the center of the 
road and center of the river respectively)j using the 1971 
official highway wap of Minnesota, issued by the Minnesota 
Department of Highways and starting at the northwest corner,
Miich is a point caused by the irvtersection of Anoka County 
Road #14 and Lexington Avenue (East of Johnsonville), the 
Western boundary goes south from that point following 
Lexington Avenue to Interstate Highway #35U, thence on #3SW 
to the Minneapolis—St. Paul border (as shown on the 
■*p!* thence follow the border line to the Mississippi 
River and the Mississippi River to the south end of the 
Mendota Bridge, and from that point on a straight line to 
a point lying one mile due east of Rosemount.
The Southern boundary shall lie on a straight line from 
the point lying one mile due east of Rosemount to a point on 
fche St. Croix River lying two miles south of Hastings.
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The North*™ boundary shall extend froe the northwest
corner, described above, and lies on a line going due east to
the St. Croix River.
The Eastern boundary shall follow the St. Croix River
froe the northeast point to the southeast point.
SECTION  UNION SHOP! It shall be a condition of
employment that all employees of the employer covered by this agreement 
who are members of the union in good standing on the date on 
which this agreement is signed shall remain members in good standing, 
and those who are not members on the date on which this agreement 
is signed shall, on the thirty—first (31st) day following the date on 
which this agreement is signed, become and remain members in good 
standing in the Union. It shall also be a condition of employment 
that all employees covered by this agreement and hired on or after the 
date on which this agreement is signed shall, on the thirty-first 
(31st) day following the beginning date of such employment become and 
remain members in good standing in the Union.
SECIIQN_li.3:_HIRING_PRQCEDyREi Local Union No. 789 will at all 
times endeavor to furnish reliable competent help, and further agrees 
to promote the best interests of the Employer at all times.
The Employer recognizes that the Union is in the best position to 
know the availability of experienced and competent workers in the 
classifications covered by this agreement, and agrees to cooperate with 
the Union in giving work opportunities to such qualified employees.
SECIION.1lA:_OIHER..0GREEMENIS: No employee shall be asked or
permitted to make any written or verbal agreement that will conflict 
with this agreement.
SECIIDN„i^5s_,DyES_CHECK0FF! The Employer for all employees who 
submit individually signed authorization cards will, during the term of 
this agreement, deduct from their first pay of each month the union 
dues for the month and initiation fees. Monies deducted will be 
remitted to the Union not later than the fifteenth (15th) of the month 
together with the employee’s name and date of employment.
Whenever the Union requires that the Employer discharge an 
employee for failure to pay delinquent dues, the Union will furnish the 
Employer with a written request for discharge. The Employer will 
discharge any employee covered by this agreement within ten (10) days 
after receipt of written request for discharge, unless within said 
days, the delinquent employee pays or tenders his/hers delinquent dues 
to the Union.
SECTION_1^6!__JURISDICTION!
A. Oil work performed in the meat department will be done 
by members of the bargaining unit. For the purpose of this 
agreement the meat department is defined as the area occupied by the 
meat storage rooms, the meat preparation rooms and the service and/or
£
self-service display cases where fresh, smoked, cooked arid frozen 
meats, poultry, fish or sea foods are offered for retail 
sale. Any work presently performed by retail employees in the stores 
covered by this agreement must be done by members of the bargaining 
unit only and if transferred or done by the Employer elsewhere 
within the area of jurisdiction of this Agreement, the agreement 
shall cover such work to the extent of recognition but wages and 
other conditions shall be negotiated.
B. The current industry practice of preparing retail cuts of 
fresh meat for sale (except pre—sliced and frozen liver, pork rib ends, 
pork loins and sirloin butts, center out hae slices, half haws, cut 
and prepackaged saoked pork chops, swoked pork loins and pre—fabricated 
pre—wrapped (chill pack) chickens shall continue to be done by members 
of the bargaining unit.
C. Because of the jurisdictional relaxations agreed to above 
the Eaployer agrees that no ewployee of the Ewployer as of February 1, 
1986 shall have their work week reduced of be laid off as a result of 
the introduction into the cowpany, of any or all of those itews 
specifically allowed.
D. It is further agreed that in the event of a proven reduction 
in business, and the Ewployer deterwines it is necessary to lay off any 
of the protected ewployees in this Article I — Section 1.6, no ewployee 
hired or newly assigned to the weat depart went after February 1, 1986, 
will be allowed to work. It is further agreed that any ewployee 
protected under this Article I - Section 1.6 provision shall not lose 
their recall rights for a period of one year.
E. Any proven violations of this Article I, Section 1.6 shall be 
subject to the grievance and arbitration provisions contained in Article XV of this Agreewent.
F. Notwithstanding the provisions of paragraph #1 of SECTION 
1.6, of ARTICLE I, it is specifically understood and agreed that the 
Employer, in consideration of all of the terms and conditions of this 
agreement, may receive into and utilize within the retail markets, 
primal and sub-primal beef cuts. It is also understood and agreed 
that the Employer, in consideration of all of the terms and conditions 
of this agreement may receive into, and utilize within the retail 
markets primal and sub—primal veal, pork lamb and mutton.
The Preceding paragraph provides that the Employer may 
receive into, and utilize within the retail markets primal and sub- 
primal beef cuts. Such cuts are sometimes referred to as "boxed beef" 
and/or "block ready beef". It is therefore, specifically understood and 
agreed that the preceding paragraph permits the utilization within 
the retail markets of "boxed beef" and/or "block ready beef" which will 
include bone-in round, chucks, loins, ribs, tenders, briskets, flanks, 
course ground beef and other primal, sub-primal or available 
supplemental cuts (not to include pan ready steaks, chops and chuck 
roasts).It is further specifically understood and agreed that the 
Employer may receive into, and utilize within the retail markets
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pre-fabricated primal arid sub-primal veal, pork, larnb and mutton 
either bone—in or boneless, as such primal, sub—primal or
supplemental cuts are available (not to include pan ready steaks, 
chops and chuck roasts).
BBIIQLiLII
W0GES,_HOLJRS _0ND_ WORKING CONDITIONS
SECIION_2^1i„MINIMyM_W0GE„RBIES:
ft. The minimum hourly rates of pay for full-time and part-time 
employees working in the various classifications of work covered by 
this agreement shall be listed in APPENDIX "ft" which is attached hereto 
and made a part of this agreement.
B. Any market selling on a regular weekly basis, twenty-five 
percent <2550 or more fresh meat in a self-service counter, must 
compensate employees according to the self-service wage rates.
SECTION_2:l2x_WORKWEEK/WORKD0Y; The basic workweek shall be forty 
(40) hours to be worked in any five (5) days from Monday through 
Saturday. Eight (8) hours shall constitute the basic workday, between 
7:00 A.M. and 9:00 P.M., except for employees hired after May 12, 1974,
whose basic workday is eight (8) hours worked at any time in any one 
(1) day. Daily hours shall be consecutive.
SECTION„2^3i„SIXTH_WORKD0Yi Time and one-half (1-1/2) shall be 
paid for all work performed on the sixth (6th) day of a basic workweek 
and the fifth (5th) day of a holiday week, except as modified in 
ARTICLE 4, SECTION 4.5 "Summer Holiday Operation Conditions".
Employees called to work on the sixth (6th) day of the basic 
workweek or fifth (5th) day of a holiday week shall be paid a minimum 
of four (4) hours, provided employee is scheduled to start when the 
store opens for retail trade or where another employee is absent or 
unable to complete a work shift.
SECTION 2.42 SUND0Y HOURS: Journeyman to be on duty for a
minimum of eight (8) hours, on a voluntary basis, to be rotated among 
journeymen within the individual market. This provision is not
required in earkets where there are three (3) or less eeployees.
In the event there are not enough journeymen volunteers for Sunday 
work; the following steps shall be followed (in numerical order) to 
staff the meat department:
First Step: Apprentice Meat Cutter Volunteers.
Second Step: Wrapper Volunteer, or Other than
Journeyman Volunteers Qualified to Perform 
the Duties.
Third Step: Outside Extra Journeyman Meat Cutters or
Employer can run Dry.
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1983, may be required to work onEmployees hired after May 1, ,
Sundays.
Hours worked on Sunday shall not be part of the regular workweek 
(Monday through Saturday).
SiCJIQNS.5i„HOLIDAY_WORKWEEK: In weeks in which an entire day is 
celebrated as a holiday, the workweek shall be four (4) days of eight 
(8) hours each, or a total of thirty—two (32) hours. Those employees 
Mho are working under the four (4) ten (lO) hour schedules shall be 
scheduled to work three (3) ten (lO) hour days.
During the week in which Christmas Eve occurs, the workweek shall 
be twenty-nine (29) hours CtMonty—seven <27> for the four (4) ten 
(lO) hour scheduled employees) provided, however, that in the 
event Christmas Eve occurs in one workweek and Christmas Day in the 
next workweek, the first workweek shall be thirty—seven (37) hours and 
the second workweek thirty—two (32) hours (thirty (30) hours for the 
four (4) ten (lO) hour scheduled employees).
When Christmas Eve falls on Sunday, the preceding workweek shall 
be forty (40) hours and the following workweek will be thirty-two (32) 
hours (thirty (30) hours for the four (4) ten (lO) hour scheduledemployees). When Christmas falls on Tuesday, the workweek will be 
thirty-one (31) hours.
SECTION. 2^6„OVERXIME_P0Y:
A. Regular Week: Oil work performed in excess of eight (G) hours
per day or forty (40) hours per week shall be paid for at one and
one—half (1—1/2) times the employee's regular rate of pay, except as 
otherwise provided in this agreement.
B. Holiday Work and Overtime: Oil other work after 12:00
midnight or before 7:00 0.M. shall be paid for at one and one-half (1— 
1/2) times the employee's regular rate of pay. Hours worked on 
Thanksgiving, Christmas and New Year’s (on an emergency basis while 
the store is closed) shall be paid for at one and one-half (1-
1/2) times the employee's regular rate of pay.
C. No Pyramiding: There shall be no pyramiding or duplicating of
overtime payments and/or premium time pay on any day of the week
including Sunday.
SECX10N„2. 7 : _SUNP0Y_R0XE. OF..P0Y :
A. All work performed on Sunday shall be compensated at one and 
one—half (1—1/2) times the employee’s regular rate of pay.
SECXIQN_2._8:_W0RK_SCHEDULESi
A. Posting Schedules: It is agreed the Employer will set up a
schedule of work for the employees in the meat department which shall 
be regular each week. Two (2) weeks* notice will be given to employees
5
rin the meat department if changes are required in the basic scheduled 
workweek.
B. Apprentices: One (1) apprentice may be employed for each two 
(2) journeymen employed by the Company.
C. Presently employed journeymen and apprentices who were
scheduled to work for the six (6) weeks prior to February 22, 1971,
cannot be required to work more nights than scheduled to work during 
that six (6) week period. Such journeymen and apprentices who were 
guaranteed forty-one <At) hours under the previous agreement will 
retain that guarantee until the third year of this agreement when the 
final payment of the 1988 bonus is Bade on September 1, 1988. At that 
time all overtime guarantee will be removed.
Presently employed journeymen and apprentices who were on the 
seniority list prior to May 12, 1974, shall not be required to work any
more than two (2) nights per week with the exception of:
(1) Those on a schedule for the six (6) weeks prior to 
February 22, 1971, as per Paragraph No. 1 in this
Section C, or
<2) Those employees scheduled on a rotating basis 
within each individual market.
The above guarantee will not restrict the Employer’s right to lay 
off by seniority, and may be affected by the reduction of store hours. 
(Example: If an employee is working on Monday night and the store
closes on Monday night, that portion of his guarantee is eliminated).
Any journeyman or apprentice employed after May 12, 1974, may be
scheduled as many nights as necessary.
Wrappers employed prior to May 12, 1974, may not be scheduled more
than two (2) nights per week. Any wrapper beginning work after May 12, 
1974, may be scheduled as many nights as necessary.
D. There must be one (1) employee on duty at all times the store 
is open for business except between the hours of 9:00 P.M. and 7:00
A.M. Markets that employ three (3) or less employees need not have an employee on duty after 6:00 P. M. and before 7:00 A.M. provided the 
Employer has no employee covered under the job protection provision of 
Article 1, Section 1.6 out of work due to a lay off. Employee is 
defined to mean a head meat cutter, journeyman meat cutter, 
apprentice, wrapper or other than journeyman in the case of self- 
service markets. This requirement will not apply to one (1) and 
two (2) man markets during meal periods.
E. Store-to—Store Schedule: If any employees are to be scheduled 
to work in more than one store, such assignments shall be given to 
junior employees on the basis of company seniority within the 
bargaining unit. In case of daily transfer from one store because of
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absenteeism or 
ut i1ized.
emergency, the junior employee in the st ore shal 1 be
When the employee is required to travel from one (1) store to
another during his basic workday, the time spent traveling shal 1 be
considered as time worked, and in addition, the employee shall be paid 
mileage in accordance with the mileage policy of the Employer, but not 
less than seventeen ($0.17) cents per mile. If employees make a 
delivery of product to a store at the Employer’s direction, such time 
will be considered as time worked and mileage will also be paid.
F. Extra Help: No extra help of any kind shall be called to work 
unless for a full day except "Other than Journeyman" employees who 
shall be scheduled for Sundays and the summer holidays when 
journeyman, apprentices or wrappers are not available to work.
It is further agreed that for the purpose of this paragraph F 
other than joumeyaan May be scheduled Monday through Friday after 1:00 P.M. and anytiMe on Saturday. Other than journeyman employees
shall be guaranteed a minimum of four (A) hours work or four (A) hours 
pay each day they are scheduled to work. '
G. Split Shifts: There shall be no split shifts.
H. Meal Period: The lunch period will be a minimum of one-half 
(1/2) hour and a maximum of one (1) hour (exact amount of time to be 
worked out in each individual market by agreement between the Employer 
and employees involved).
Any employee who has worked a regular full day’s shift and is 
required to work overtime in night operations shall be entitled to 
twenty (20) minutes supper period paid for by the Employer.
I. Rest Periods: fill employees shall be granted a ten (10) minute 
rest period in the morning and afternoon without loss of pay.
SECT I QN_2.9 : „ 0THE R_ WORK I NG_. CONDI 110NS :
0. Time Clocks: Where time clocks are installed, each employee 
shall, as a condition of employment, be required to punch their
individual time card. Failure to properly punch time card shall be 
cause for discharge.
B. Meetings: When an employee is required to attend a meeting by 
the Employer, this time shall be considered as time worked.
C. Refusal to Work: No employee shall be discriminated against for 
r'e^usal work on his day off, provided qualified and experienced help acceptable to the Employer is available.
D. Uniforms and Equipment: No employee covered by this agreement 
shall be required to pay for linen or dry cleaning, nor shall they 
be asked to furnish tools of the trade. If a specific uniform is
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required by the Employer, that uniform will be provided by the 
Employer except for white shirts.
E. Payroll Records: 0 complete and correct record of all time 
worked by each employee and wages paid said employee shall be made by 
the Employer and record shall be made available to the representative 
of the Union upon demand.
SECTION 2.10: FOUR TEN HOUR DAY WORKWEEK: Optional, to be worked 
out with each Company. Scheduling of a four 4 ten-hour day work week 
with two <2) consecutive days off. The scheduling of four (4) ten 
(lO) hour days shall be based on the employee interest and the ability 
for employers to cover the necessary hours.
During a holiday week, if it is necessary to reschedule an 
employee on a four (4) ten (lO) hour work mock to a five (5) day eight 
(8) hour schedule, such employee will receive ten <lO) hours holiday 
pay at straight time if otherwise qualified.
8RIIQLE_l.il
SENIORITY
QECTI0N_3;_1 i_„DEFXNITI0N^ Seniority shall be separate between 
journeymen, apprentices, wrappers, the cleanup employee and other than 
journeyman employees.
Seniority is defined as length of employee’s service with the 
Employer within the bargaining unit, and shall apply as to layoffs and 
rehire throughout the operations of the Company covered by this 
agreement. The Employee’s seniority date is defined as the day the 
employee starts active employment for the Employer. In the event two 
<2) or more employees commence work on the same day, their seniority 
ranking will be determined by lot.
SECTION__ 3.2:.___APPRENTICES: After 2080 hours of training,
apprentices shall be dovetailed into the journeyman seniority list with 
retroactive credit for time worked as an apprentice for the Employer.
Head meat cutters selected from journeymen covered by this 
agreement shall be promoted and/or retained in that position
irrespective of seniority as journeyman, provided that any newly 
selected head meat cutters will acquire this seniority protection after 
one (1) year of employment (including time as journeyman meat cutter 
and as head meat cutter) with the Employer. Only journeymen shall be 
promoted to the classification of head meat cutter. Head meat cutters 
shall accumulate seniority as journeymen.
§ECIigN_3.,3:_0CQU I RING.. SENIORITY: Seniority within the individual 
store and with the Employer shall become effective thirty (30) days 
after the date of hire and shall then date back to the original date of 
employment.
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Prior to the end of the Thirty <30> day probationary period, the 
Employer may request in writing an additional thirty (.aC) 
probationary period in the case of an employee found questionable by 
management. If the Union approves, an additional thl^ y  (^ )  *
probationary period may be instituted after which time, if the employee 
remains in the employ of the Employer, the seniority date shall revert 
back to the original date of employment.
Employees working less than twenty-four (24) hours per week shall 
not acquire seniority.
SECTION 3.4: TERMINATION ..OF..SENIORITY- Seniority
terminated 'if the employee quits, is discharged, fails to 
work within six (6) days after notice by registered letter 
known address or absence from the job for any reason 
sickness or injury for a period in excess of one (1) year.
shal 1 
ret urn 
to his 
other
be
to
last
than
SECXION_3;_5i_0PPLICATION_OF .SENIORITY!
A. Layoff and Rehire: In case of layoff and rehire, head meat 
cutters selected from journeymen outside of the bargaining unit covered 
by this agreement shall be entitled to only such seniority as is 
acquired in accordance with length of service with the Employer within 
the bargaining unit.
The last employee hired shall be the first laid off and the last 
employee laid off shall be the first reinstated, provided the employee 
involved is qualified to do the work available.
Apprentices with less than 2080 hours of service shall be laid off 
before a journeyman.
B. Job Posting: If a journeyman meat cutter is interested in 
prospective openings in a new store to be opened within the area 
covered by this agreement, he will advise the personnel department in 
writing of his desire. Such requests will be honored in order of 
seniority provided the employees are qualified to perform the required 
work. If there is any problem concerning qualifications and/or store 
balance, the parties will meet to resolve such differences.
C. Reduction in Hours: A full-time employee who is unavailable for 
reasons of his own convenience, but who requests part-time work shall 
lose his seniority rights.
SECTION 3.S: SENIORITY LIST: The Employer agrees to provide the 
Union with a seniority list according to the foregoing principles. The 
Union shall have sixty (60) days following the receipt of the initial 
seniority list to file objections with the Employer as to the relative 
position of employees on the list. When an understanding has been 
reached on the initial list and all objections settled, the list shall 
be binding upon all parties. The Company seniority list will be posted 
at each store at twelve (12) month intervals.
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flt Six (6) month intervals thereafter, the Employer shall provide 
the Union with additions and deletions to the Employer seniority list including date of hire.
ARTICLE IV
holidays
SECTIQN_4^1_s HOLIDAYS DEFINED: The following shall be recognized 
as holidays. New Years Day, Memorial Day, Fourth of July, Labor 
Day, Thanksgiving Day, Christmas Day, Christmas Eve day after 2:00 
P.M. (except when Christmas Eve falls on Monday when the closing hour 
will be 4:00 P.M.) and after 6:00 P.M. on New Years Eve and a
Monday
Tuesday
mutually 
off and
agreed upon by 
the employee's
said Employer. Additional holiday 
called Floating Holidays.
seniority followed by a scheduled 
anniversary date of employment with 
are set forth in SECTION 4.4 below
If any of the national holidays fall on Sunday (except Christmas 
Eve) the following Monday shall be observed as the holiday. No employee 
shall be permitted or required to work on Thanksgiving Day, Christmas 
Day, New Years Day, after 2:00 P.M. on Christmas Eve (except when 
Christmas Eve falls on Monday when the closing hour will be 4:00 P.M.) 
or after 6:00 P. M. on New Years Eve.
If
hoiiday 
store.
more than one (1) 
will be scheduled
employee has the same anniversary date, the 
for different days by agreement within the
SECTI0N_4. 2:__COMPUTATION__OF__HOLIDAY_PAY£
A. Full-time: Regular full-time employees shall be paid eight (8) 
hours at straight-time rate for each of the foregoing holidays, except 
Christmas Eve, for which they shall be paid for the hours lost by 
reason of the short workday.
B. Part-time: 
four (4) hours pay 
holidays set forth
Regular part-time employees shall be compensated 
at their regular rate for the six (6) calendar 
in SECTION 4. 1 above.
SECTION^4^3:_ELIGIBILIIY_F0R_ HOLIDAY..PAY: In order to 
to holiday pay, an employee must have worked in the week 
week in which the holiday occurs, in the week in which 
occurs or in the week after the week in which the holiday
be ent i 11 ed 
before the 
the holiday 
occurs. In
addition, the employee must work his scheduled workday before and after 
the holiday, unless excused by the Employer or unless absent due to 
proven illness.
Monday Holiday —  To be eligible, for the Monday holiday as set in 
SECTION 4.1 above, an employee must be on the payroll on the third 
(3rd) Wednesday in July and must meet the qualifications of this 
SECTION 4.3.
lO
SECTION.4. 4 s _ODDII_ipN0L_ FLOATING HOLIDAYS: All covered full-time
employees will be entitled to two (2) additional floating holidays 
after one (1) year of seniority with the Employer.
All covered part-time employees will be entitled to their 
anniversary date as a floating holiday.
SECTI0N_4._5s._ .SUMMER HOLIDAY .OPERATION... .CONDITIONS 1 _.MEMORIAL.DAY,.
EQURIH„OF__JULY_ AND LABOR DAY s
A. Work on the summer holidays shall be voluntary for all 
employees who were hired prior to May 2, 1983. The stores shall be 
staffed by volunteers according to the following steps (in numerical 
order).
First Step: 
Second Step: 
Third Step:
Fourth Step:
Journeyman Meat Cutter Volunteers.
Apprentice Meat Cutter Volunteers.
Wrapper Volunteers or Other than Journeyman 
Volunteers Qualified to Perform the Duties. 
Outside Extra Journeyman Meat Cutters or the 
Employer Can Run Dry.
B. Employees hired after May 1, 1983, may be required to work on
the summer holidays.
C. All employees who work on a summer holiday shall be paid 
straight time for all hours worked up to eight (8) hours in addition to 
holiday pay, if qualified, based on the holiday language set forth in 
SECTION 4.2 and 4.3. Hours worked on a summer holiday in excess of 
eight (8) hours shall be paid for at time and one-half (1-1/2) the 
employee’s regular rate of pay.
D. Full-time employees who work on a summer holiday shall receive 
time and one—half for all work performed on the sixth (6th) day of the 
holiday work week. Full-time employees who do not work on a summer 
holiday shall receive time and one—half for work performed on the fifth 
day of the holiday work week.
E. Work performed on the summer holidays shall be outside the 
basic work week.
0BIICLE..V
VACATIONS
§?EQT1QN_5._lj:__yQCATION__ALLOWANCE: Employees covered by this
agreement who have one (1) year’s service on their anniversary date 
with said Employer or in said shop shall receive one (1) week vacation 
with pay.
Employees covered by this agreement who have two (2) years’ 
service on their anniversary date with said Employer or in said shop 
shall receive two (2) weeks’ vacation with pay.
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Employees covered by this agreement who have eight (Q) years’ 
service on their anniversary date with said Employer or in said shop 
shall receive three (3) weeks’ vacation with pay.
Employees covered by this agreement who have sixteen (16) years’ 
service on their anniversary date with said Employer or in said shop 
shall receive •four (4) weeks’ vacation with pay.
Employees covered by this agreement who have twenty (£0) years’ 
service on their anniversary date with said Employer or in said shop 
shall receive five (5) weeks’ vacation with pay.
SECIIQN_5i2:„COMPyi0IIQN_QF_y0CaiION_P0Y! Vacation pay to be paid 
on the average of hours worked in full work weeks worked in the 
previous calendar year, at the employee’s present rate of pay.
A. Full-time: Full-time employees who have worked 1600 hours or 
more in their anniversary year shall be entitled to a full vacation 
period. If employee works less than 1600 hours in an anniversary year, 
he shall receive one—tenth (l/10th) of a full vacation period for each 
160 hours worked.
B. Part-time: Part-time employees who work (including paid hours) 
1040 hours during a twelve (12) month period from their anniversary 
date shall be entitled to a prorated vacation based on their 
straight-time rate of pay at the time of taking vacation.
C. Part-time: Pro rate vacation for part-time employees working 
(including paid hours) less than 1040 hours per year shall be granted 
based on the average hours worked during the anniversary year. The 
maximum vacation in any year shall be three (3) weeks at twenty (20) 
hours pay per week.
SECIION5.3:_TERMIN0IipNpF_EMPLOYMENT: Full-time employees whose 
employment is terminated after one (1) year for any reason except for 
just cause shall be paid vacation earned on a prorated basis.
Unless discharged for just cause, full-time employees who have 
been employed less than one (1) year who are permanently terminated 
shall receive vacation pay on a prorated basis, provided they have been 
employed six (6) months or more from their anniversary date of 
employment.
S§QIIQN_5._4i_V0C0IION__SCHEDULING: Vacations shall consist of
consecutive working days. Vacations shall be scheduled during the 
summer months to the greatest extent possible. The senior employee 
shall have first choice as to available vacation periods.
When a holiday occurs during an employee’s vacation, such employee 
shall be granted an additional day off with pay.
Vacation schedules in each market shall be posted by January 15th, 
and vacations selected on the basis of seniority by March 1st of each 
year. The approved vacation schedule shall be posted in each market by
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April 1st of each year. Employees who fail to select by March 1st will 
be placed at the bottom of the seniority list for the purpose of 
vacat i on se1ect i on.
SECJION 5.5: VACATION _PAY: All employees shall receive their 
vacation pay prior to the time they take their vacation. At the request 
of the employee, state and federal tax deductions on vacation checks 
will be computed on an individual week’s basis.
ARTICLE VI 
LEAVE OF ABSENCE
SECJI0N_6..1j:_GENERAL_ CONDITIONS^ Leave of absence not to exceed 
six (6) months may be granted by mutual agreement between the Employer, 
employee and the Union. All leaves of absence shall be requested and 
confirmed in writing. Failure to return at the end of a leave of 
absence shall result in loss of seniority. The Employer will use 
reasonable and fair judgement in determining whether or not an employee 
shall be granted a leave of absence and further, the Union may not 
unreasonably deny a requested leave of absence.
9ECTICM, 6.2j|_ACCIDENT* INJURY, PREGNANCY OR SICKNESS: In case ofaccident, injury, pregnancy or sickness which renders the employee 
unable to work, an automatic leave of absence shall be granted for the 
period of tine that they are judged unable to work up to a period of 
one year.
Extensions of this tiwe liwit shall be granted upon certification 
that the ewployee is still unable to return to work, up to a period of 
three (3) years. The ewployee wust be able to pass a physical examination upon return to work, if requested.
The ewployee shall advise the store wanager of his intent to return to work two (2) weeks in advance. The ewployee way return 
earlier if a wutual agreewent is reached and hours are available.
SECTION 6._3:_FUNERAL LEAVE: Each employee, after thirty <30) days 
employment, shall be entitled to up to a maximum of three (3) days of 
leave with pay in the event of a death occurring within his immediate 
family. Immediate family is defined as including only the employee’s 
spouse, parents, children, brothers, sisters, mother and fathe»— in-law. 
The last day of the leave will be the day of the funeral provided, 
however, that the last day of the leave can be the day after the 
funeral if the funeral was two hundred (£00) miles or more from the 
employee’s residence, and employees will not be entitled to pay for 
intervening scheduled days off. Payment will not be made when death 
occurs while the employee is on vacation or leave of absence. One (1) 
day leave of absence with pay in the event of death of any other 
relative living in employee’s home at time of death.
SECTION 6.4: JURY DUTY: An employee shall immediately notify his 
Employer upon receiving a call for jury duty. When a regular full-time 
employee is required to serve on petit jury, the Employer agrees to pay
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the difference between the jury pay and employee’s earnings for a forty 
(40) hour week at his straight-time rate of pay. Such an employee must 
report for work whenever his presence is not required on jury duty. 
Time spent on jury duty will be counted as time worked for the purposes 
of this agreement.
emcLE.yii
HE0LTH._0ND_.S0FETY
SECII0N_7^i i_HI0LTH_ 0ND_S0FETY_CONDITIONS: The Employer shall
continue to make reasonable provisions for the health and safety of its 
employees in the store during working hours of their employment in 
accordance with the laws of the State of Minnesota. The parties are to 
establish a 1abor-management committee that will cooperate on industry 
problems including safety.
SECII0N_7i2i_W0RKERS. COMPENS0IION: Where an employee is injured on 
the job and such accident is compensable under workers compensation, 
the Employer agrees to pay one hundred percent <100/0 of the employee’s 
regular straight-time rate of pay up to three (3) days. If workers 
compensation reverts to payment from the first day of injury, then the 
above-mentioned one hundred percent (10050 will not be paid. Employees 
will be paid in full for the day they receive such compensable injury.
SECTION 7.3:. The Labor Management Committee will study a shorter 
workweek for senior meat cutters.
§ECTI0N_7._4: The Employer will comply with any local, state or 
federal regulations relative to the temperatures in the meat cutting 
rooms.
SECTION. 7._5: The Employer shall provide and completely stock first 
aide kits in all meat departments.
0RTICLE __y 111
PICKETING
It shall not be considered a violation of this agreement for an 
employee to refuse to cross a legal picket line, nor shall any employee 
be disciplined or discharged for refusal to cross a legal picket line 
of a striking union when such picketing has the approval of the United 
Food and Commercial Workers International Union. The Union shall give 
forty-eight (48) hours notice in writing to the Employer of its 
intention to sanction or approve the picket line . It is further 
agreed that the Employer reserves the right to close his place of 
business if a legal picket line is established and it shall not be 
considered a violation of this agreement.
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0RJICLEIX 
STRIKE-LOCKOUT
The Union agrees that during the term of this agreement, there 
shall be no strike by the Union of the members. The Employer agrees 
there shall be no lockout except as provided for in ARTICLE VIII.
0RII£LE_X
VISIIATION
Business representatives of the Union shall be admitted to the 
workrooms at all times employees of the bargaining unit are at work to 
collect union dues and to satisfy themselves that the terms of the 
agreement are being complied with.
ARTICLE. XI
DEFINITION OF EMPLOYER
SECTION_lls.il Ir' all markets where no help is employed, the 
proprietor may become a member of the Union or of the St. Paul Food 
Retailers’ Association.
SECJION__.iis.2i An Employer shall mean an individual, partnership 
or corporation conducting a retail meat market.
A. No individual Employer shall be required to belong to the 
Union.
B. No more than two (2) partners or proprietors or bona fide 
officers of a corporation shall be permitted to work in the meat 
department. All others are to be members of the Union.
C. If an individual owner is working in the capacity of a 
journeyman, he shall have the privilege of hiring one (1) apprentice.
ARTICLE...XII
DEFINITION. OF^EMPLOYEES
SECTION IS.1: HEAD MEATCUTIERi The head meatcutter shall be a 
qualified journeyman meatcutter. He shall perform all of the duties of 
a journeyman in the meat department. Because of the greater working 
skill and experience that the head meatcutter must possess, he shall, 
in the performance of his work direct the movement and operations of 
the other employees in the meat department.
SECTION 12.£: JOURNEYMAN: A journeyman is a skilled meatcutter who 
has either served his apprenticeship in accordance with the period of 
time as set forth in this agreement or who has qualified as a skilled 
meatcutter. His duties shall consist of receiving, handling, cutting, 
selling, processing, wrapping and displaying of meat, poultry, sausage
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allo»" fish; fresh, frozen, chilled or smoked, arid the performance of work incidental thereto.
SECTION12.3^_0PPRENJICE.s fin apprentice is a person learning all 
the details in developing manual skill for performing, after a stated 
training period, the duties of a journeyman meatcutter. In the course 
of their duties, they shall be under the supervision of a journeyman or head meatcutter.
SEQIION_ 12._4 : _ WR0PPER:  0 wrapper is a person employed in a Market
engaged in wrapping, weighing, scaling and pricing Meat, poultry and 
•fish, displaying and stocking all products in the departMent, May wait 
on trade in a service counter, May trim or portion cut pre-cut product 
in the display case and May slice products to customers orders. 0 
wrapper hired after Hay 1, 1906 shall be be paid the other than
journeyman rate and May be used at any tine during the day or evening 
provided they are scheduled a Minimum  of eight CO) hours each day.
Wrappers May be used to receive product and clean all areas of the Meat department including the power equipment.
_OTHER TH0N__ JOU RNEYM0N: The other than journeyman
employee shall be an employee whose duties shall be the same as the 
duties of a wrapper. The other than journeyman employees shall not cut meat.
The Employer shall not employ any "Other than Journeyman" 
employees while the Employer has any journeyman, apprentices or 
wrappers on lay-off or working reduced hours.
No more than one (1) "Other than Journeyman" may be employed for 
every four (4) journeyman, apprentice or wrappers. This 4 to 1 ratio 
shall be applied on a Company—wide basis.
SECTION 12.6: CLEANUP EMPLOYEE: The Employer May use an employee 
to clean the meat department on a daily basis. This eMployee may be an 
employee of the employer working under the jurisdiction of the Grocery 
Department Agreement. Where a grocery department employee is used, all 
hours worked by the employee either in the Grocery Department or the 
meat department shall count as hours worked for progression purposes in either department.
BBTICLe x i i i 
LEG0L REQUIREMENTS
SECTION_13.1: It is agreed that the Employer shall comply with
all state, city, county and federal laws.
SECTION^13.2: In the event any ARTICLE or SECTION of this 
agreement violates any applicable state or federal law, then such 
conflicting ARTICLE or SECTION shall be null and void without, however, 
affecting the balance of this agreement. It is further agreed that in 
the event any provisions are invalidated, the parties to this agreement
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shall meet and negotiate substitute provisions. The Employer and the 
Union agree that no employee will be discriminated against because of 
race, creed, color, sex, age, union activities or national origin.
0RJICLE„Xiy 
UNION SHOP CORD
The union shop card is the property of the United Food
and Commercial Workers Union, OFL—CIO—CLC and is loaned for 
display to Employers who sign and abide by the terms of this 
agreement.
ARTICLE, XV
GRIEVANCE..AND.ARBITRATION
SECTION_15,1i_GRIEVANCE s
0. When and if a grievance arises in a market, the representative 
of the Union shall be called so that the matter may be settled without 
loss of time to either party.
B. 0 grievance covering discharge or discipline must be raised in 
writing within ten (10) calendar days of the date of discharge. Other 
grievances must be raised in writing within fifteen (15) calendar days 
of the occurrence giving rise to the grievance. The above time periods 
shall be absolutely mandatory and failure to comply will mean the 
grievance is void and no consideration will be given to it.
Ony controversy raised within the time limit and arising over the 
interpretation of or adherence to the terms and provisions of this 
agreement, including all claims for wages, which cannot be settled by 
negotiations, shall be submitted to arbitration by either party
notifying the others involved in writing of its desire to proceed to 
arbitration. The party who wishes to submit matter to arbitration must 
notify the other in writing within fourteen (14) calendar days after 
exhaustion of the grievance procedure.
C. Employer Violations! Ony Employer who intentionally violates
any part of this agreement shall be penalized for such violation, such 
as paying less than the established rate of pay or violating hours of 
employment, etc. If such violations are proven, the Employer shall pay 
double (2) times the amount involved. No such case shall be recognized 
after sixty (60) days of said violation. However, in case of a dispute, 
such dispute shall be decided in accordance with the regular
arbitration provisions set up in this agreement.
SECT I ON. 15. 2.: _ ARB IIROTI ON:
0. The Board of Arbitration shall be composed of one (1) 
representative of the Union, one (1) representative of the Employer and
a third (3rd) neutral party selected by agreement of the first two. If
these two (2) cannot agree upon the selection of the third (3rd)
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neutral party within seven <7) days from the date of their selections, 
either party may call on the State Labor Conciliator of the State of 
Minnesota to appoint said neutral party.
B. The Board of Arbitration shall meet promptly and shall hear all 
the evidence in the case or cases referred to it and render its 
majority decision thereon as soon as possible.
C. Each party shall bear the expenses of preparing and presenting 
its own case and the expenses of its arbitrator. Expenses in connection 
with the neutral member shall be borne equally by the parties.
D. There shall be no recourse to any other method of settlement, 
unless a party fails to accept and comply with the award, in which case 
the award may be enforced by further action of the party in whose favor 
such award has been given.
E. The majority decision of this Board of Arbitration shall be 
final and binding upon all parties involved.
BBIICLE_xyi
WARNING_NQIICES .AND DISCHARGE
In all instances of discipline, except where the grounds are 
sufficient to constitute just cause for immediate discharge, the 
Employer will give the employee at least one (1> warning notice in 
writing, with a copy to the Union.
ARTICLE ..XVII
VIOLATIONS OF ..AGREEMENT.
SECTI0N_17. l_i The settlement of any one (1) violation of this 
agreement shall not constitute a waiver of the particular provisions 
violated or of any other provisions of this agreement and shall not 
constitute a waiver of any subsequent violation of any provision of 
this agreement.
SECTION_17.2:
between all parties 
agreement by either 
dispute between the
It is expressly understood and agreed by and 
to this agreement that any violation of this 
of the parties hereto will give rise to a labor 
parties hereto.
ARTICLE XVIII 
HEALTH AND WELFARE
SECTION,1Q.1: The parties have agreed in negotiations to merge the 
existing health and welfare trust funds known as the St. Paul Retail 
Grocery Clerks Health and Welfare Fund and the St. Paul Amalgamated 
Meat Cutters Welfare Fund into one trust fund to be known as the United 
Food and Commercial Workers Union Local 7Q3 and St. Paul Food Employers 
Health Care Plan. The terms and conditions of merger shall be
18
determined by the trustees of such trust ■funds including its effective 
date. The monthly contributions by the Employer on behalf of eligible 
employees shall be determined by the trustees of the merged trust fund 
but in no event shall be less than as set forth below in SECTIONS 18.2 
and 18.4.
SECT 10N„ 18..2„C0NIR IBUJ IONS: The Employer shall continue to pay 
to the jointly trusteed health care trust fund known as the United 
Food and Commercial Workers Union Local 789 and St. Paul Food 
Employers Health Care Plan, the sum of one hundred thirty-seven and 
00/100 Dollars ($137.00) per month on behalf of all employees who work 
an average of twenty-four (24) hours or more per week for the 
previous month (excluding Sunday hours). Contributions for new 
employees will not be paid until the first of the month following a 
full thirty (30) calendar days of employment.
SECTION 18.3 s Part—tine contributions: In addition to the 
contributions, provided above, the Eeployer further agrees to continue 
to pay to the Health Care Trust Fund named above the s u m  of 
thirty-four dollars and 50/100 ($34.50) per Month on behalf of those 
employees who average less than twenty—four (24) hours per week and who 
work on at least one (1) day each week during the previous Month. 
Contributions for new employees will not be paid until the first of the 
Month following a full thirty (30) calendar days of employment.
SECTION 18..4:. The Employer agrees to maintain 
benefits in effect on November 1, 1S86, for the 1
agreement. Should it become necessary to increase 
contributions to adequately fund the benefits of the 
maintain adequate reserves in the fund the Employer 
proper action of the trustees and notice to the 
increase the monthly contribution for eligible full— 
to that dollar amount as determined by the trustees as 
effective date of any such increases shall also be det 
trustees.
the level of 
ife of this 
the monthly 
plan and/or 
agrees upon 
Employer to 
t i me ernp1oyees 
necessary. The 
ermined by the
SECTlQN„18.„5s„REpyCIION.„lN„HgyRS8 Full-time employees who work an 
average of twenty—four (24) hours per week and thereby qualify for 
full-time contributions to be made for them into the trust fund will 
have such contributions discontinued on being reduced to an average of 
less than twenty—four (24) hours per week for the eight (8) week period 
next preceding the date payments to the trust fund are due.
SECTION 18v6:_ INJURY ON THE JOB:. In the instance of an injury on 
the job, health care contributions will be paid by the trust fund up to 
six (6) months after the day of injury.
SECTION.. 18. 7i_.IERMIN0I I ON. OF. EMPLOYMENT! The Employer agrees to 
pay the contributions for those qualifying for one (1) month following 
termination of employment.
SECTION, 18. 8s„TRyST_.0GREEMENIs. The Employer agrees to execute and 
be bound by the existing trust agreement or joinder agreement covering 
the aforesaid fund and any amendments thereto without delay.
19
ARTICLE XIX 
PENSIONS
SECTION_ 191 :.MONTHLY.CONTRIBUTIONS: Meat Department employees and
full-time delicatessen employees: The Employer shall continue to pay 
one hundred twenty—seven dollars and fifty cents (♦127.50) per month 
for the above employees who work an average of twenty—four (£4) hours 
or more per week for the previous month into the United Food
and Commercial Workers International Union-Industry Pension fund.
For the purposes of this SECTION 19.1, a full-time delicatessen 
employee is defined as one who is regularly scheduled thirty-two (32) 
or more hours per week.
SECII0N_19. ei_IRySI_.AGREEMENT! Payment to the United Food and 
Commercial Workers International Union Industry Pension Fund is 
conditioned upon the continued qualification of said plan under 
Internal Revenue regulations.
SECII0N__1?;.3:_ELIGIBILITY__FOR_PENSION: Contributions for new
employees will not be paid until the first (1st) of the month following 
a full thirty (30) calendar days of employment.
SECTION_1?.4: The Employer and the Union have agreed that there 
will be a mandatory retirement at age seventy (70).
SECTION_19. 5_:_PENSION MAINTENANCE 0F_ BENEFITS REOPENER: At any
time prior to the expiration of this agreement, the Union shall have 
the right to re—open negotiations solely for the purpose of
negotiating the amount of contribut ions to be paid to the pension 
fund; provided, however, that any increase in contributions to the 
pension fund shall not exceed the rate determined by the Board of 
Trustees in order to maintain the benefit schedule in effect as of 
March 1, 1986.
For the purpose of this SECTION 19.5 the parties agree that the 
provisions of ARTICLE IX shall not apply. The Union shall have the 
right to strike if a settlement cannot be achieved thru negotiation.
article XX
RETROACTIVE
SECTION £p.l_: Wage rates provided herein shall be paid on all 
straight-time and overtime hours effective on the dates as listed. 
Employees not on the payroll, however, the week the agreement is 
executed must apply for backpay in writing to the Employer within the 
next three (3) weeks from the date of execution of this agreement. If 
such application is not so received, retroactivity shall be forfeited.
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SECTION 20.2 s. No employee shall have his or her wages 
defeat the purpose of this agreement.
reduced to
ARTICLE_XXI 
MANAGEMENT’S RIGHJS
The Company’s right to 
abridged or modified by 
agreement.
manage is retained and preserved except as 
the restrictive language of this labor
ARTICLE XXII
SEASONAL .VOCATION ..RELIEF..AND _SUMMER ..WAIVERS
Seasonal vacation relief employees are those part-time employees 
who work between May 15 and the second Saturday in September. Such 
employees will be paid the applicable hourly wage rate but there wi 
be no full-time health and welfare or pension contributions made on 
behalf of such employees. Such employees will not be eligible for 
holiday pay except for the July 4 holiday provided that the employee is 
otherwise eligible pursuant to ARTICLE IV, SECTION 4.3.
ARTICLE_XXIII
DELICAJESSEN EMPLOYEES
SECTION £3.1: The parties agreed in negotiations to cover
all full-time and part-time delicatessen employees under the area 
grocery contract including all wages, hours and working conditions. The 
parties further agree to dovetail seniority with the seniority 
of the delicatessen employees covered under the area grocery contract 
however full-time delicatessen employees covered under the preceding 
area meat contract will continue to have pension contributions made on 
their behalf into the United Food and Commercial Workers
International Union-Industry Pension Fund as set forth in ARTICLE XIX 
of this contract.
Current delicatessen employees shall be given credit for all
accumulated hours or service time when determining their hourly rate 
and other benefits under the area grocery contract.
ARTICLE. XX.IV 
SUCCESSOR
In the event of sale of any store or stores covered by this 
agreement, the new owner shall recognize the Union and the agreement 
with all its provisions, and grant to all employees all rights and
benefits provided for thereunder, including all seniority and service
time accumulated, except that the new owner shall have a thirty (30)
day probation period applied to all employees and may request, in 
addition thereto, another thirty (30) days in respect to any individual 
whom the Employer has reason to doubt his/her performance.
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ARTICLE. XXV 
TERM OF .AGREEMENT
SECTION 25.1: This agreement shall take effect this 2nd day of 
March, 1986, and continue in full force and effect up to and 
including the fouirth (Ath) day of March, 1989, and thereafter from 
year to year unless written notice of desire to change or modify 
the agreement is given by either party to the other party at least 
sixty (60) days prior to the annual date of expiration, at which time 
either party desiring a change shall notify the other party in writing 
of the specific paragraphs or articles they are desirous of changing 
so that negotiations may be started as early as possible during the 
sixty (60) day notice period.
SECXI0N_25;_2: The parties acknowledge that during the negotiations 
which resulted in this agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject 
or matter not removed by law from the area of collective bargaining, 
and that the understandings and agreements arrived at by the parties 
after the exercise of that right and opportunity are set forth in this 
agreement. Therefore, the Employer and the Union, for the life of this 
agreement, each voluntarily and unqualifiedly waives the right, and 
each agrees that the other shall not be obligated to bargain 
collectively with respect to any subject or matter referred to, or 
covered in this agreement, or with respect to any subject or matter not 
specifically referred to, or covered in this agreement even though such 
subject or matter may not have been within the knowledge or 
contemplation of either or both of the parties at the time they 
negotiated or signed this agreement.
EXECUTED BETWEEN THE PARTIES THIS ____________DAY OF
1986
FOR THE EMPLOYER: FOR THE UNION:
UNITED FOOD AND COMMERCIAL WORKERS 
UNION, LOCAL 789, AFL-CIO-CLC
BY BY
TITLE TITLE
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APPENDIX "A"
WAGES
SELF SERVICE MARKETS:
HEAD MEAT CUTTER
JOURNEYMAN
APPRENTICES:
FIRST 1040 HOURS 
(70* of JOURNEYMAN) 
1041-2080 HOURS 
(75* of JOURNEYMAN) 
2081-3120 HOURS 
(80* of JOURNEYMAN) 
3121-4160 HOURS 
(90* of JOURNEYMAN) 
AFTER 4161 HOURS
WRAPPERS:
FIRST 1040 HOURS 
1041-2080 HOURS 
2081-3120 HOURS 
THEREAFTER
SERVICE MARKETS:
HEAD MEAT CUTTER 
JOURNEYMAN
APPRENTICES:
FIRST 1040 HOURS 
(70* of JOURNEYMAN)
1041-2080 HOURS 
(75* of JOURNEYMAN)
2081-3120 HOURS 
(80* of JOURNEYMAN)
3120-4160 HOURS 
(90* of JOURNEYMAN)
THEREAFTER 
(JOURNEYMAN RATE)
EXTRA JOURNEYMAN
OTHER THAN JOURNEYMANS 
AFTER 6 MONTHS 
AFTER 1 YEAR
It is agreed that 1040 hour's 
experience for part-time employees.
EFFECTIVE 
3/2/86 
(PER HOUR)
EFFECTIVE
3/1/87
(PER HOUR)
EFFECTIVE
3/6/88
(PER HOUR)
*14.86 *15.31 *15.31
14.26 14.69 14.69
9.98 lO. 28 10.28
10.69 11.02 11.02
11.40 11.75 11.75
12.82 13.22 13.22
14-26 14.69 14.69
10.28 10.28 10.28
10.80 10.80 10.80
11.33 11.33 11.33
12.50 12.88 12.88
14.65 15.09 15.09
14.06 14.48 14.48
9.84 lO. 14 <•o
10.55 10.86 10.86
11.25 11.58 11.58
12.64 13. 03 13.03
14.06
14.06
14.48
14.48
14.48
14.48
9. 14 
9.58 
10.28
9. 14 
9.58 
10.59
9. 14 
9.58 
10.59
shall constitute six (6) months
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An employee taking the place of the head meat cutter for one (1) 
week or more shall be paid the head meat cutter rate for each full week 
of replacing the head meat cutter.
All employees hired prior to March 2, 1986, who presently have
accumulated hours in accordance with the proposed progression schedules 
shall continue to progress to the Maximum  progression rate listed in 
this schedule and shall receive a three percent (3%) bonus payable in 
two (2) payments; March 1, 1988, and September 1, 1988.
To be eligible for the bonus payment, employees must have reached 
the maximum rate prior to the date of each payment and be on the 
payroll the effective date of the payment. Employees on the seniority 
list but who are on Leave of Absence or Lay-off shall be eligible for 
full bonus payment upon their return.
Bonus payments for 1988 will be determined by the employee's 1987 
W—2 earnings.
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APPENDIX„B 
STORE CLOSING
This nenorandua will be considered effective the first day of the 
nonth following ratification of the collective bargaining agreewent, by
and between__________________________________________________________»hereinafter referred to as the "Employer", and United Food and 
Commercial Workers Union Local No. 789, chartered by the United Food and Commercial Worker International Union, AFL-CIO-CLC hereinafter 
referred to as the "Union".
The Employer and the Union agree as follows!
1. In the event the Employer permanently discontinues operations 
at a store, whose employees are covered by a collective bargaining 
agreement with the Union, severance pay shall be paid to eligible 
employees in the manner and to the extent set forth in this agreement. Discontinuance of operations due to fire, flood, or other acts of God 
shall not be doomed discontinuance of operations by the Employer for 
any purpose of this agreement.
2. A regular full-time employee having four (A) or more years of 
continuous full-time employment whose employment is terminated on or before the date of the Employer’s permanent discontinuance of 
operations at a store and by reason of such discontinuance of 
operations shall be eligible for severance pay except in the following 
situations:
a) The employee voluntarily terminates his employment or
is discharged for just cause prior to the date
operations are discontinued; or
b) The employee is offered employment at the same
location by a successor Employer or is offered 
employment at another location by the Employer or any 
other Company having a collective bargaining
agreement with these Unions or with another Union 
having a labor contract covering similar work in the 
Twin City Metro area; or
c) The employee is eligible for and actually receives
benefits under any retirement plan to which the
Employer makes contributions on the employee’s behalf; 
or
d) The employee engages in any conduct which has the
effect or is intended to disrupt or otherwiseinterfere in any way with the Employer’s discontinuance 
of operations.
3. For all purposes of this agreement, a regular full-time
employee is any employee who averaged more than (2A> hours during his 
basic workweek for the fifty—two (52) week period immediately
preceding his termination of employment and continuous full-time
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temployment shall mean employment as a regular full-time employee. 
One (1) week's average pay shall mean one (1) week's pay at the 
employee's straight—time hourly rate based on his average weekly 
hours worked during such fifty—two (52) week period.
4. The amount of severance pay for any employee eligible therefore 
shall be one (1) week's average pay with a maximum of forty (40) hours* 
pay for each completed year of continuous full-time employment in 
excess of four (4) but not to exceed a maximum of six (6) weeks’ pay. 
Payment of severance pay shall be subject to any Federal or State 
withholding requirements.
5. Severance pay shall be paid at the rate of one (1) week's pay 
per week commencing with the second week following the number of weeks 
or parts thereof for which vacation pay is paidt Provided, that any 
severance pay shall cease in the event the employee is recalled or 
offered employment by any Employer who is covered by a collective 
bargaining agreement with these Unions, (or with another Employer 
having a labor contract covering similar work in the Twin City Metro 
area), or who accepts the collective bargaining agreement in effect 
with these Unions.
S. Upon acceptance of his last payment of severance pay the 
employee shall lose any and all seniority or recall rights or credit 
for previous experience under the collective bargaining agreement with 
the Union.
7. The Employer shall continue contributions to the Health and 
Welfare Plan for one month following the employee's termination of 
employment pursuant to ARTICLE XVIII, SECTION 18.7 of the contract.
8. Except for unemployment compensation and vacation payments due 
under the collective bargaining agreement, any payment received other 
than payments provided pursuant to this agreement because of the 
employee's termination of employment shall be deducted from any 
severance pay made hereunder.
9. The Employer shall give two (2) week's notice in advance of 
discontinuance of operations at a store to the Union and the employees 
employed at such store except when such notice is impossible due to 
circumstances beyond the Employer's control.
10. In consideration of the benefits provided by this 
agreement, the Union agrees to cooperate fully in the Employer's discontinuance of operations and agrees not to engage in any strike, 
slowdown, or other concerted activity or to commence any legal action or to in any other way disrupt or otherwise interfere with the 
Employer's discontinuance of operations.
11. The Employer shall have no further obligations or 
liabilities arising from discontinuance of operations at any store 
other than as provided under this agreement or under any other 
collective bargaining agreement with the Union. In the event the 
provisions of any other collective bargaining agreement are
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inconsistent with the provisions of this agreement, the provisions of 
this agreement shall prevail.
12. This agreement shall expire one (1) year following 
the expiration date of the current collective bargaining agreement.
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ADDENDUM
This Addendum mill beccme pant of the St. Paul Retail Meat contract and 
mill be attached thereto:
SAUSAGE RATES
Effective 
_3-6HBO
Effect i ve Effect i ve
. 3 - 2 - 86 .. _  „ 3- 1- 87 .
Hours
0-1040
1041-1560
1561-2080
2081-2600
2601-3120
Thereafter*
*  7 .88
8 .62  
9 .20  
9 .60  
9 .85  
10.31
*  8 .25
9 .05  
9 .60  
10.08  
10.34  
10.83
* 8.
9 .  
lO. 
lO. 
10.87  
11.37
All employees paid above contract rates shall receive the same 
percentage increases.
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